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Some of the tall Douglas fir in Haro Woods can be seen behind 
Village 4 of the Family Student Housing Project. 

New land for UVic 


By Ken Faris 

UVic has benefited directly from 
the B.C. government’s new 
Commonwealth Nature Legacy, 
with the announcement on April 
23 that a 1.4-hectare wooded 
property known as Haro Woods 
has been added to the campus 
lands. Two other parcels of 
undeveloped green space within 
the Capital Regional District— 
Glencoe Cove and Panama 
Hill—were also given public 
parks status. 

The three announcements 
were made at a news conference 
on the terrace outside University 
House 1, where approximately 
75 onlookers listened to speeches 
by several municipal and provin¬ 
cial politicians, representatives 
from community groups, and 
University President Dr. David 
Strong. The news conference and 
reception that followed were 
reminiscent of last August’s 
announcement that the Univer¬ 
sity became the owner of the 
wooded ravine known as Mystic 
Vale, which it has committed to 
hold as an ecological protection 
area. 

“I’m pleased to see that 
University House 1 is becoming 
known as a place for making this 
type of announcement,” Strong 
told the assembled guests under 
sunny skies. “Our role as an 
educational institution and as a 
protector of knowledge extends 
beyond the walls of the class¬ 
rooms and the libraries to include 
the knowledge contained in our 
natural environment as well. We 
recognize the special educational 
value of our natural spaces.” 

Later, Strong said the Univer¬ 
sity had been looking into 
acquiring the Haro Woods 
property, a rectangular parcel of 
land adjacent to the east side of 
the new Family Student Housing 
Project, “for some time. Trevor 
Matthews [Vice-President 
Administration] had alerted me 
to the importance of the property 
very early on.” 

The President added that 
UVic’s portion of the Common¬ 


wealth Nature Legacy, which is 
dominated by mature Douglas fir 
trees and contains walking and 
jogging trails, provides a natural 
link to the Athletes’ Village in 
time for the Commonwealth 
Games. “We’re now able to offer 
to the visiting teams staying in 
the Athletes’ Village a natural 
recreational corridor for use by 
the athletes,” he said, adding that 
it will remain as a convenient 
recreational area for students 
living and studying at UVic. 

The Haro Woods arrangement 
was part of an agreement 
between the province and the 
Municipality of Saanich to 
purchase the $4-million Glencoe 
Cove property, 3.31 hectares of 
undeveloped waterfront area in 
Gordon Head. Saanich contrib¬ 
uted $750,000 toward the 
purchase of the property from its 
former owner and transferred the 
Haro Woods property—valued at 
$1.25 million—to the province 
for preservation. Haro Woods 
will be preserved as an urban 
park through covenant by UVic, 
the details of which are still to be 
finalized. Plans for the Glencoe 
Cove property include title 
transfer to the Provincial Capital 
Commission, and a subsequent 
99-year lease to Saanich. Saanich 
intends to dedicate Glencoe Cove 
and Panama Hill, a 12.58-hectare 
parcel which lies along the 
Colquitz River between 
Wilkinson and Carey Roads, as 
municipal parks. 

All three arrangements are 
contingent upon Saanich’s 
approval of rezoning and subdi¬ 
vision plans for the remainder of 
the Glencoe Cover property. The 
plans go to public hearing this 
week. 

The April 23 announcement is 
the second announcement 
relating to the Commonwealth 
Nature Legacy, which was 
unveiled on March 30 with the 
acquisition and preservation of 
1,000 hectares of Gowlland 
Range, Mt. Finlayson and Tod 
Inlet properties on the Saanich 
Peninsula. 



Saanich firefighters were called to Village 3 in the Student Family Housing complex around 3 p.m. 
April 25 and quickly put out a fire that started in a wall between two units. Damage was estimated at 
between $75,000 and $100,000. No one was living in the units at the time, and they will be ready for use 
in August as part of the Commonwealth Games Athletes Village. A formal determination of the cause of 
the fire had not been completed as The Ring went to press. 

Robie Liscomb photo 



Construction workers have been busy over the past three weeks putting up temporary bleachers around 
the track at Centennial Stadium. When the bleachers are completed there will be enough seating in the 
Stadium to hold 32,500 spectators for the Commonwealth Games Opening and Closing Ceremonies 


(August 18 and 28, respectively), and the Athletics competitions. The Stadium is scheduled to officially 
re-open on July 25, two days before the start of the Track Nationals at which the Canadian Track and 
field team will be determined for the Games. ken Faris photo 


Kathy Shields returns 


Current women’s Canadian 
National basketball team coach 
and former UVic head coach 
Kathy Shields will return to 
UVic to coach the Vikes wom¬ 
en’s basketball team for the 
1994-95 season. 

“I’m looking forward to 
working with my friends and 
colleagues in the Athletics and 
Recreational Services department 
again, and I’m especially excited 
about working with the Vikes’ 


athletes again next year,” says 
Shields. 

“Kathy is a leader in basket¬ 
ball in Canada and the world, 
and anytime you have an oppor¬ 
tunity to have someone like her 
return to the athletic department 
it’s a real bonus,” says Manager 
of Athletics and Recreational 
Services Wayne MacDonald. 

Shields’ former assistant 
coach, Jeff Speedy, coached the 
Vikes to a berth in the Canada 
West finals this season. He has 


yet to decide whether to return to 
coaching under Shields or seek a 
different position elsewhere. 

Shields will coach the na¬ 
tional team through the summer 
at the World Championships in 
Australia and Speedy will recruit 
for the Vikes and handle training 
camp until Shields’ return in 
September. 
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Faculty Association 
elects new officers 

At its April 18 meeting, the UVic Faculty Association elected its new 
Executive Committee for 1994-95. Those elected are: President: Dr. 
Clare Porac (Psychology); Vice-President: Dr. Charles Picciotto 
(Physics & Astronomy); Secretary: Dr. Isobel Dawson (Nursing); 
Treasurer: Dr. Richard Williams (Social & Natural Sciences in 
Education); Members at Large: Dr. Mary Lesperance (Mathematics & 
Statistics), Lisa Phillips (Law), Dr. Eric Sager (History), Dr. Danielle 
Thaler (French). Also serving on the Executive are Past President Dr. 
William Wadge (Computer Science) and ex officio members Person¬ 
nel Advisor Dr. Thomas Cleary (English) and UVALA President Ken 
Cooley (Library-Reference). These newly elected officers assume 
their positions as of May 1. Several other members were elected to 
serve on various committees. 
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Top Science Fair honours went to St. Margaret's student Cathy Colwill, who countered recent 
research regarding the safety of wooden cutting boards. Pa1ty P 1 ™ photos 

Controversial theories 


debunked at Science Fair 


Whether the debate was the 
effects of clear-cut versus 
selective logging or the merits of 
one-ply versus two-ply bath¬ 
room tissue, young scientists 
were ready to challenge conven¬ 
tional thinking at the 1994 
Vancouver Island Regional 
Science Fair held at UVic April 
15 to 18. One hundred and 
twenty-five students from grades 
5 to 12 set up their experiments 
in the Elliott Building to be 
scrutinized by judges and 
members of the public. 

When the judging was 
completed, Cathy Colwill, a 
grade 10 student at St. 

Margaret’s School, won first 
Overall prize for her project on 
“The Cutting Board Contro¬ 
versy.” Colwill’s interest was 
aroused when she read about a 
study proclaiming, contrary to 
popular belief, wooden cutting 
boards were actually safer than 
plastic cutting boards because 
the wood contained a substance 
that inhibited bacteria growth. 
Unconvinced, Colwill did some 
investigating of her own. 

“I found that the research was 
based on using the wooden 
board only once,” she said, 
adding that the benefits of wood 
deteriorated as the frequency of 
use increased. “Even after 
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cleaning the board with soap and 
water I found that some bacteria 
remained. You have to be really 
careful with wood. You need to 
bleach it occasionally and then 
wash it down after that.” 

Fred Jackson, and fellow 
Bench School classmates B.J. 
Gordon and Kurt Ridley, also 
had wood at the root of their 
research. The Cowichan Bay 


Duclos. “Most buy for cheap¬ 
ness, not quality.” 

After extensive testing, the 
grade 7 students decided that the 
less-expensive two-ply brands 
offer better value than the 
cheapest one-ply brand. Tissue 
containing recycled product is 
an equally good buy, say the 
girls, for those consumers who 
want to extend environmental 
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Going to 
great lengths 
in their 
research , 
Rebecca 
Duclos (left), 
and Lucy 
Priddy- 
Camson 
decided that 
two-ply tissue 
is worth the 
extra cost. 


students built a model 
mountainside to demonstrate 
how logging right to a riverbank 
leads to severe soil erosion. One 
side of the model depicted a 
clogged stream, while the water 
on the other side, with a protec¬ 
tive strip of trees left along its 
shoreline, ran clear and clean. 

“We also grew grass in pans 
to simulate the different ways of 
cutting trees,” said Jackson 
while misting his model forest. 
“Then we poured water through 
[the pans] to simulate erosion.” 
The jar of water containing the 
most soil came from the pan 
where the grass had been 
uniformly shorn off. 

Rebecca Duclos and Lucy 
Priddy-Camson, also of Bench 
School, based their research on 
the product of wood pulp— 
specifically toilet paper. Their 
display, “Bum Wrap,” analyzed 
the benefits of cheaper, one-ply 
tissue over more expensive, but 
softer, two-ply brands. 

“Not everybody knows much 
about toilet paper,” explained 


correctness into the bathroom. 

The other winners at the 
Science Fair were: Second 
Overall—fiona Grant, grade 10, 
St. Margaret’s; Third Overall— 
Rubina Sultan, grade 12, St. 
Michael’s; Fourth Overall— 
Andrew Preston, grade 10, 
Glenlyon Norfolk; and fifth 
Overall—Zak Matieschyn, grade 
11, Stelly’s. 


Quote 

“Almost everyone has 
talent. What is rare is the 
courage to follow the 
talent to the dark place 
where it leads. ” 

—Erica Jong (1942- ) 

“The Artist as Housewife: The 
Housewife as Artist , ” The first 
Ms. Reader, Francine 
Klagsbrun , ed. 1972 


Games Communique 


Commonwealth Games 
Significant Dates 


June 20 


<v 


Official Opening, Cluster Housing and 
Family Student Housing Projects. 


June 20-21 Accreditation process for UVic staff 
who will be located inside one of four 
venues on campus: 

• McKinnon Building (Badminton) 

• Centennial Stadium 

• Athletes’ Village 

• International Broadcast Centre 
(UVic Gordon Head Complex). 

June 26 Pre-Games Cycling Road Race. 

July 3 Victoria Commonwealth Games Society 
(VCGS) exclusive use period begins for 
Gordon Head Complex. 

July 25 Official Opening, Centennial Stadium. 

July 26 VCGS exclusive use period begins for 
all venues. 

August 7 Opening, Athletes’ Village. 

August 16 Special Convocation. 


L 


August 18 

August 19 

August 28 

August 31 

August 31- 
Sept. 5 

Sept. 12 


Commonwealth Games Opening 
Ceremonies. 

Royal Gala, University Centre. 

Games Closing Ceremonies. 

Athletes’ Village Closing. 

Decommissioning of Athletes’ Village 
and other University venues. 

Fall Session classes begin. 


j 


Games info session offered 


There will be a general informa¬ 
tion session offered on campus 
by the Victoria Commonwealth 
Games Society for employees 
who deal with questions from 
students or the public about the 
Games. 

The one-hour session will be 
held on May 4 beginning at 3:15 
p.m. in Clearihue Cl 15. The 
presentation will be of interest to 
members of the campus commu¬ 


nity who are finding they are 
being asked general questions 
about the Games by members of 
the public, either on the phone or 
in person. 

For more information and to 
register for this free session, 
please call Cathy Cavin, Public 
Relations and Information 
Services, at 7645 or 7636 by 
May 2. Space is limited to 28. 


Classifieds 


Classified ad rates will be $10 for up to 25 words and $.50 
for each additional word. Ads will not be accepted by 
phone and must be delivered in writing, with cash pay¬ 
ment, to UVic Public Relations and Information Services, 
3775 Haro Road (University House 2). The advertising 
deadline is eight days before publication date. For more 
information please call 721-7636. 


HOUSESITTER: Responsible, mature, non-smoking UVic 
employee available to house-sit. Please call 721-6248 or 592- 
4696 (can leave message). 


LONDON, ENGLAND: Furnished two bedroom apartment for 
rent beginning April. Good location. Suitable for sabbatical or 
lengthy visit. Tel: (604) 255-6601. 









































Anti-Harassment Policy 
Officer appointed 

Susan Shaw comes from the U of A Human Rights Office 


By Robie Liscomb 

K. Susan Shaw has been ap¬ 
pointed to the new position of 
UVic Anti-Harassment Policy 
Officer. She will start at UVic 
June 1. 

For the past two years Shaw 
has served as human rights and 
sexual harassment officer at the 
University of Alberta. There, her 
duties included providing 
advice, assistance and support to 
complainants; advising on 
informal resolution to com¬ 
plaints; developing and deliver¬ 
ing educational programs on 
human rights and educational 
equity; developing policy and 
procedures; and providing 
university liaison with the 
Greater Edmonton community in 


Shaw 

the area of human rights. 

Shaw has an MEd in counsel¬ 
ling from Acadia University. 
From 1988 to 1992, she worked 
at Saint Mary’s University in 


Halifax as a counsellor and 
sexual harassment advisor, and 
during her final two years there 
she also served as pay equity co¬ 
ordinator. 

Over the past several years, 
Shaw has delivered many 
papers, made a number of 
presentations at the national and 
local levels, and been active in 
the Canadian Association 
Against Sexual Harassment in 
Higher Education. 

“All work in this area 
involves change,” she says. 
“Because the issues are often 
very close to people’s hearts and 
souls, the challenge is to facili¬ 
tate change through means that 
are constructive, sensitive, and 
fair. To be successful at this and 
see the benefits is the satisfying 
part of my work.” 

As Anti-Harassment Policy 
Officer and head of UVic’s new 
Anti-Harassment Office, Shaw 
will report directly to the 
President and work to advance 
University goals aimed at 
preventing harassment and 
sexual harassment in the work 
and study environment. She will 
oversee the Harassment Policy 
and Procedures and be responsi¬ 
ble for informing and educating 
the University community, 
directing Harassment Policy 
Advisors in dealing with infor¬ 
mal complaints, overseeing the 
formal complaint process, and 
recommending general policy to 
the President’s Advisory Com¬ 


mittee on Equal Rights and 
Opportunities. 

“Although our policy at the U 
of A doesn’t deal with personal 
or workplace harassment, the 
Office of Human Rights has 
received complaints and the 
University is currently consider¬ 
ing a policy, so I am familiar 
with the issues,” she says. “UVic 
is in the vanguard in having a 
policy to deal with problems of 
general harassment, and this has 
helped set the example for other 
institutions.” 

Shaw’s office will also be 
involved in dealing with issues 
of systemic discrimination. 

“My focus in this area has 
been on preventive education,” 
she says. “I have developed a 
workshop on equity in the 
classroom that I’ve offered to 
teachers and students. It stresses 
practical, easily learned strate¬ 
gies for a welcoming classroom 
environment.” 

Shaw feels that her first few 
months at UVic will be a time 
for building effective working 
relationships. “It is my experi¬ 
ence that one of the most 
important tasks is establishing 
trust. I realize that this doesn’t 
happen overnight. People will 
need to observe how I respond 
in different situations. I’ll 
definitely be getting out and 
meeting people, and my door 
will be open so, hopefully, 
people will feel free to come see 

. . _ 99 

me. 


Career experience sought for student seekers 


UVic’s Student Employment 
Centre is hoping the campus 
community will help in compil¬ 
ing a Career Advisory Directory 
to help students who are about to 
embark on a career or are in the 
process of choosing one. Those 
who agree to have their names 
listed in the Directory indicate a 
willingness to be contacted for a 
brief informational interview by 
participants in the Centre’s 
Career Search Strategies pro¬ 
gram, an intensive job search 
program for university gradu¬ 
ates, or by those who have taken 


its interview workshop. 

“Two of the most effective 
job search strategies are net¬ 
working and informational 
interviews,” says Centre Man¬ 
ager Jennifer Margison. “It’s 
hard for students to make a cold 
call and ask someone if they 
could talk to them about their 
career. With a directory, the 
students know these people are 
willing to give them a short 
interview. If the advisors want to 
provide additional help that’s up 
to them.” 

Margison says the directory 


Docherty 

Docherty retires as coach 

He’s optimistic about rugby’s future 


is a “tiny step towards a 
mentoring program,” adding that 
the Centre doesn’t have the 
resources for a fully-functioning 
mentoring program at this time. 

Recruiting for the directory 
has started among UVic alumni 
and participants in the recent 
Career Exploration Fair. The 
Centre hopes to compile the 
directory over the summer and 
have a partial list of names ready 
for students by the fall. 

Anyone wishing to take part 
in the directory may call 
Margison at 721-8418. 


More than 400 people took advantage of a warm spring day on Sunday, April 17, to visit the UVic 
finnerty Gardens when the Garden Friends held their second annual Garden Tea and Tour . The event 
featured free guided walking tours of the Gardens at its peak season. Tea and baked goods were sold by 
the UVic Retirees Association. Ken Faws photo 


By Patty Pitts 
“I never intended to do this 
forever,” says Dr. Dave 
Docherty leaning back in his 
chair in his sunny McKinnon 
Complex office. He’s talking 
about being coach of the Vikes 
rugby team, not his position as 
Director of the School of 
Physical Education. In fact, it’s 
the increased demands of the 
latter that prompted Docherty to 
finally step down as the Vikes 
coach after more than 17 years 
involvement with the team, 
much of it in partnership with 
Dr. Bruce Howe. 

“Bruce took a study leave 
two years ago, so that was a 
convenient time for him to 
leave,” says Docherty. “I never 
had an opportune time to step 
down. Both of us wanted to get 
the program into good shape 
before bowing out.” 

Docherty now senses that 
goal has been achieved. He says 
he’s noticed a marked improve¬ 
ment in the players graduating to 
UVic from the high school 
system in the past five years. 
Docherty attributes the game’s 
improved status to the establish¬ 
ment of a World Cup of rugby in 
1988. 

“Rugby needed a profile like 
this because there was no way in 
which it could be compared to 
other sports in the international 
arena,” explains Docherty. “The 
sport in general has become a lot 
more organized and has received 
considerably more recognition 
since the advent of the World 
Cup.” 

In 1969, the year Docherty 
first coached the Vikes, the team 
dominated the sport in the 
province. Docherty was one of 
over half a dozen new appoint¬ 
ments to UVic’s Faculty of 
Education. He came to UVic 
following a year of public school 
teaching after completing his 
master’s degree at the University 
of Oregon. His invitation to help 
coach the Vikes came from Alan 
Morton, another U of O gradu¬ 
ate, who was appointed Vikes 


head coach the previous year. 

“In 1969 we went on a tour of 
England organized by Howard 
Gerwing,” remembers Docherty 
with a smile. “That was my 
baptism into coaching. Bob 
Wallace and his wife came with 
us for the entire three-week 
tour.” 

In the latter part of the ’70s, 
UVic lost its hold on rugby 
supremacy, in part because of 
the success of its own program. 
Team members would graduate, 
join local clubs and bring their 
experience in international 
competition with them. Since 
1986, Docherty has also coached 
Canada’s under-19 National 
team and last year he took 
Canada’s under-23 team on a 
tour of Japan. Docherty is also 
on the National team’s sports 
medicine committee as part of 
team’s preparations for the 1995 
World Cup. 

Despite his increasingly 
national focus, Docherty never 
lost sight of UVic’s comparable 
system for developing young 
players. 

“The UVic side has always 
been very competitive because 
of its history of operating on a 
club structure,” he says listing 
the Vikes, Norsemen, Saxons 
(for under-21 players) and the 
Jutes (for under-19 players) as 
examples. “Even though it’s an 
elite program, there’s always the 
sense [the players] are working 
within a club system. The 
players are very competitive at 
each level.” 

Since 1989, that competitive 
spirit has extended to women—a 
development that Docherty 
admits has “surprised a lot of 
people.”“When some women 
approached Bruce and me five 
years ago about starting a team, 
we were pessimistic,” he 
remembers, “but it’s really taken 
off in a positive way.” 

The women recently won 
their first B.C. Championship. 
UVic’s rugby program is in good 
shape, for the women as well as 
the men. 
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Training & Development 


M ORE THAN A YEAR’S INTENSE WORK by mem¬ 
bers of a University Training and Development Com- 
.mittee has resulted in a report that addresses the many 
issues of the training and development of UVic employees. 

The report, which is reprinted below, has been forwarded to 
UVic President Dr. David Strong who established the ad hoc advi¬ 
sory committee. The President is planning to present the report to 
the Board of Governors at its next regular meeting on June 20. The 
President has accepted the report’s recommendation for the need to 


form a standing committee on training and development for UVic. 

‘This is certainly one of the most intense committee efforts with 
which I have been involved for some time,” says Dr. Sam Scully, 
Vice-President Academic and Provost, who chaired the ad hoc 
committee and wrote the report. “I don’t want to single out any 
particular members of the committee for their hard work but I 
would like to recognize and thank all of the employee groups on 
campus who helped us put this report together. We achieved re¬ 
markable consensus and I think we have a good report here.” 

Scully adds that the report was sent in draft form to all of the 






Training & Development Policy and Plan 

I. Definitions HI. Training & Development Policy 


Training: 

Any activity designed to enable an individual to acquire specific skills and knowledge in 
order to maximize performance in a current position or to prepare for changing job 
requirements. 

Development: 

Any activity designed to bring about the career growth of the individual and, in particular, 
learning that helps the individual to adapt to changes in position and in the organization. 

NOTE: The term ‘Development’ is often interpreted differently by different organizations 
and individuals. This Report urges a generous and inclusive definition for the University 
of Victoria. 

n. Some First Principles 

4 Learning organizations*[are ones] where people continually expand their 
capacity to create the results they truly desire, where new and expansive 
patterns of thinking are nurtured, where collective aspiration is set free, and 
where people are continually learning how to learn together 

(Peter Senge, The Fifth Discipline: The Art and Practice of the Learning 
Organization [1990] 3) 

Throughout its discussions, the Committee paid considerable attention to defining the 
essential principles and values that shape the proposed Policy and Action Plan and should 
guide the development and implementation of appropriate training and development 
programs by the University of Victoria. The Committee commends the following First 
Principles: 

• The University of Victoria is a community of learning in a world that increasingly 
recognizes the necessity of a “learning society”. 

• In its own policies and programs in training and development, the University of 
Victoria will not be narrowly instrumental (for example, restrict programs to the 
present needs of present jobs), but will act upon the principle of lifelong learning and 
will provide a supportive learning environment, recognizing the aspirations for em¬ 
ployees for growth and development. 

• The University of Victoria is committed to the principle of employment equity, and this 
principle must guide the development and implementation of training programs. 


The University of Victoria undertakes that, through an effective training and development 
plan that is consistent with the principles of employment equity, it will encourage and assist 
all employees to: 

• Acquire the knowledge and skills required to maximize their performance in their 
current positions. 

• Acquire new competencies in response to, or in preparation for, changing job require¬ 
ments or new job opportunities. 

• Develop or redirect their careers as individual or organizational needs change. 

• Acquire and act upon knowledge and understanding respecting issues of fairness, equity 
and human rights. 

Training and development are shared responsibilities, and all employees are responsible for 
contributing to this undertaking. 

All decisions to engage in training must be the product of discussion between the employee 
and the employee’s manager. 


IV. Action Plan 

It is understood that various elements of this plan will require further consultation/referral/ 
planning with existing University units who will be responsible for program delivery: for 
example, 

Computing Services 
Continuing Studies 
Counselling Services 
Equity Issues 
Human Resources 
Learning and Teaching Centre 
Occupational Health and Safety 

For each goal set out in the Policy, a number of actions are defined below and the initial 
responsibility for each action is attributed to individuals or bodies. It is recommended that a 
standing University Committee on Training and Development be established. 


• This plan must support all University employees, and it is essential that access be 
equitable and fair. In particular, the scheduling, content and design of programs must 
recognize the diverse needs of employees, and strive for diversity and fairness in 
response to those needs. 

• Effective training programs are linked to organizational needs, both operational and 
strategic, as identified through needs analyses, while effective development programs 
will respond to the future needs of both the various employee groups and the Univer¬ 
sity. 


First Policy Goal: 

Encourage and assist all employees to acquire the knowledge and skills required to 
maximize their performance in their current positions. 

Actions Initial Responsibility 

1.1 Conduct training and development Training and Development Committee 

needs assessments immediately and later 

as needed, and make recommendations 

about programs. 


In general, the costs of employee training will be a responsibility of the University, 
while the costs of employee development will be a responsibility shared between the 
employee and the University or, indeed, where appropriate, the responsibility of the 
University. 

The central administration and all levels of management must demonstrate their clear 
and continuing support for training and development in order to ensure the successful 
implementation of this plan and any future plans. 


1.2 Develop performance-planning-and- Director of Human Resources/Employee 

review systems to assist in the iden- Groups 

tification of training needs. 

1.3 Instruct each department/division Vice-Presidents 

annually to identify the training needs 

of its staff, and to seek assistance in the 
development of a plan and a budget to 
address those needs. 
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Committee report released 


employee groups on campus for feedback before the final draft 
was completed in early April. Members of the campus community 
are invited to send any comments, suggestions or responses on the 
report to either the President or the Vice-President Academic and 
Provost. 

Committee members were: Dr. Michael Brooke, Dean, Continu¬ 
ing Studies; Claude Champagne, CUPE Local 917 representative; 
Sheila Devine, Director, Equity Issues; Dawn Donaldson, Exempt 
Employee Group representative; Dr. Andy Farquharson, School of 


Social Work; Ken Faris, Acting Director, Public Relations and 
Information Services; Dr. John Greene, Director, Learning and 
Teaching Centre; Jim Griffith, Director, Student and Ancillary 
Services; Bonnie Hallett, Human Resources; Maurice Lamb, As¬ 
sistant to the Director, Human Resources; Brishkai Lund, Profes¬ 
sional Staff Association representative; Dr. Jim McDavid, Dean, 
Human and Social Development; Mamie Swanson, University 
Librarian; Jill Tate, CUPE Local 951 representative; and Peter, van 
der Leeden, Director, Human Resources. 


Fourth Policy Goal: 

Encourage and assist all employees to acquire 
respecting issues of fairness, equity and human rights. 


1.4 Conduct orientation programs to the 
University, the department/division, and 
the specific job requirements for new and 
continuing employees. 

1.5 Establish an inventory of the training 
resources available on campus (including 
individual trainers). 

1.6 Provide information about training 
programs offered in the University. 

Second Policy Goal: 


Actions 

2.1 Instruct each department/division to 
identify new competencies and include 
them in their annual training plan. 

2.2 Review all job descriptions when 
positions become vacant to ensure that 
all competencies are identified for the 
immediate future and are consistent with 
the principles of employment equity. 

2.3 Identify the University’s future 
employee needs and changing job 
requirements, in the light of organ¬ 
izational and technological change and 
development. 

2.4 Develop training and development 
programs that will allow appropriate 
preparation and response to identified needs. 

Third Policy Goal: 

Encourage and assist all employees to develop 
organizational needs change. 

Actions 

3.1 Meet with campus groups who 
provide career counselling to determine 
how best to coordinate access to career 
counselling. 

3.2 Develop and implement programs to 
assist employees in their career planning. 

3.3 Ensure that all employees have access 
to University Training and Development 
needs assessments and studies of future 
University employee needs. 

3.4 Ensure that all employees are kept 
informed of long-term University and 
department/division plans that involve 
significant organizational change and job 
changes. 


Vice-Presidents 


Human Resources 


Human Resources 


Initial Responsibility 

Vice-Presidents 


Departments/Divisions 


Training and Development Committee 


Training and Development Committee 


Initial Responsibility 

Training and Development Committee 


Training and Development Committee 

Human Resources 


Vice-Presidents/Human Resources 


Actions 

4.1 Develop and offer educational pro¬ 
grams to implement this goal. 

4.2 Ensure that current and future Uni¬ 
versity training courses are consistent 
with equity principles and, where 
applicable, include a component on 
equity issues. 

4.3 Examine existing and future Uni¬ 
versity employment equity plans for 
actions that will be taken to advance 
this goal. 

4.4 Examine existing and future Uni¬ 
versity policies and guidelines for 
opportunities to reinforce the 
attainment of this goal. 

General Actions: 


Actions 

5.1 Recommend to President that he 
forward the Policy to the Board of 
Governors for approval. 

5.2 Request the President to send a letter 
to all administrators asking for their 
support for the Policy. 

5.3 Ensure that all employees are fully 
informed about the Policy and about 
this Action Plan and its implementation 
(for example, by newsletters and flyers). 

5.4 Ensure that there is appropriate dis¬ 
cussion and negotiation with the employee 
groups about the Policy, the Action Plan 
and future developments. 

5.5 Ensure that there is adequate training 
of administrators about the Policy and 
the Action Plan. 

5.6 Ensure that central and departmental 
budget provisions are made for training 
and development. 

5.7 Publicize departments who are 
currently supporting training and 
development activities. 

5.8 Assemble inventory of existing 
Training and Development Programs. 

5.9 Develop sound procedures for annual 
monitoring and evaluation of the 
University’s implementation of the 
Policy and the Action Plan. 


and act upon knowledge and understanding 
ights. 

Initial Responsibility 

Equity Issues Office/Training and Devel 

opment Committee 

Training and Development Committee 


Equity Issues Office 


Equity Issues Office 


Initial Responsibility 

Committee Chair 


Committee Chair 


Training and Development Committee 


Vice-Presidents and Human Resources 


Training and Development Committee 


Vice-Presidents 


Training and Development Committee 


Human Resources 


Encourage and assist all employees to acquire new competencies in response to, or in 
preparation for, changing job requirements or new job opportunities. 


or redirect their careers as individual or 


There are some general actions necessary to support the successful implementation of this 
Policy and the above Action Plan: 


Training and Development Committee 
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Dr. David Lai (Geography), UVic President David Strong, University Librarian Mamie Swanson, 
Joseph Leung, President of the Chinese Consolidated Benevolent Association, and UVic Archivist Chris 
Petter celebrate the signing of an agreement assigning UVic curatorship of the Association's archives 
for the next decade. 

University Archives continues 
curatorship of earliest documents 
regarding the Chinese in Canada 


By Kileasa Wong and 
Robert Amos 

The University Archives and 
Special Collections Unit of the 
Library of UVic have agreed to 
continue looking after the 
archives of the Chinese Consoli¬ 
dated Benevolent Association as 
a long term loan. This continues 
a curatorship of these valuable 
papers, which have already been 
in the care of the University for 
the past 20 years. 

Joseph Leung, President of 
the CCBA and UVic President 
David Strong signed an exten¬ 
sion of the loan for 10 more 
years in a ceremony at the 
Faculty Club on Feb. 24. Also 
present were University Librar¬ 
ian Mamie Swanson and Chris 
Petter, University Archivist and 
Head of Special Collections in 


charge of the archives. Two 
Directors of the CCBA, Dr. 
David Lai, professor in the 
Geography Department, and 
UVic student Kileasa Wong 
were in attendance. 

Over 20 years ago Lai 

“As welly the archives 
contains materials relating 
the legal battle which , in 
1907, sought to overturn the 
exclusion of students with 
Chinese parents from the 
public school system .” 

discovered and identified the 
materials which make up this 
archive. At that time they were 
not at all catalogued and were 
stored in cardboard boxes in the 
basement of the Chinese Public 
School, which is the headquar¬ 


Crime prevention bulletin 


Type of crime 

March 

Year to dai 
reports 

Break, enter & theft 

0 

7 

Cause disturbance 

2 

14 

Harassment 

1 

3 

Indecent exposure 

0 

9 

Sexual assault 

0 

1 

Theft from auto 

4 

7 

Theft of auto 

1 

1 

Theft of bicycles 

6 

20 

Theft of bicycle parts 

6 

6 

Theft from locker 

1 

3 

Theft of private property 

6 

13 

Theft of UVic property 

0 

5 

Theft of wallet or purse 

6 

17 

Vandalism of private property 

0 

2 

Vandalism of UVic property 

9 

22 

Vandalism to motor vehicle 

4 

7 

The Campus Safe Walk Program provided 211 escorted 


trips in March. 

Emergency phone number: 721-7599 

UVic Crime Prevention Programs: Whistle Stop, Safe Walk 
program, Lock It or Lose It, I Don’t Drink and Drive, Personal 
Safety Seminars, Business Crime Prevention, Operation Bicycle 
Identification, Operation Provincial Identification 


ters of the CCBA. He spent 
more than two years identifying 
the materials and then worked to 
convince the University of the 
documentary value of this 
irreplaceable cache. At the 
Library these materials fill two 
filing cabinets. 

Included are papers, all of 
them written in Chinese, relating 
to the history of the CCBA, 
which was founded in Victoria 
in 1884. These are the earliest 
records of the Chinese prescence 
in Canada and concern the 
workers in the gold fields and 
railway construction. Papers 
relating to unfair immigration 
practices, letters both to China 
and to Ottawa, make up some of 
the most interesting documents 
from the early years. 

As well, the archives contain 
materials relating the legal battle 
which, in 1907, sought to 
overturn the exclusion of 
students with Chinese parents 
from the public school system. 
That battle resulted in the 
construction of the Chinese 
Public School. 

The CCBA was the de facto 
government for the Chinese 
immigrants to Canada and their 
descendents at a time when they 
had no vote and no voice in 
government. Thus, the docu¬ 
ments cover a wide range of 
issues - legal, economic, govern¬ 
mental and professional. 

Records of donations for the 
Chinese war effort, for disaster 
relief in China and for the 
development of the Chinese 
Hospital in Victoria are present 
in their original form. In fact, the 
early records of the hospital are 
part of the archive. 

Access to these documents is 
available, but only with the 
approval of the CCBA. The 
archive is the basis for an under¬ 
standing of the Chinese commu¬ 
nity in this region. Without 
hesitation, Petter reports, “They 
are very significant.” 


Speaking out... 

The Speakers Bureau is recruiting members for 
the coming season 


The following speakers have 
spoken to community groups and 
organizations on their topics of 
expertise in the last two months. 
The Bureau is now recruiting 
members for the coming year. 
Please call local 8587 if you 
would like to volunteer to have 
your topic listed in the 1994-95 
List of Topics. 


MARCH 12-31: Dr. David 
Zimmerman, Canadian Naval 
History, Berwick House; Dr. 
David Zimmerman, Canadian 
Naval History, The Kensington; 
Dr. Michael Prince, After the 
Federal Election — What's New?, 
Sincerely Happy Association of 
Retired Persons; Alicia Dunlop, 
Coping Strategies Used by Sex 
Abuse Survivors, Victoria Clinic 
Alcohol and Drug Programs; Dr. 
Patricia Roy, Political History 
ofB.C. in Cartoons, Centennial 
United Church A. O. T. S. Men’s 
Club; Dr. Cary Goulson, As 
Others See Us, Beacon Hill 
Villa; Dr. Orville Elliot, Mexi¬ 
can Holiday and Escape to 
Mayan Ruins, Femwood Seniors 
Autumn Glow Society. 

APRIL 1-30: Dr. Reginald Roy, 

Military History, Saanich 
Kiwanis; Prof. Cheryl Crane, 
Charter of Rights (Civil Liber¬ 
ties), Saanich Kiwanis; Dr. Anita 
Molzahn, Social Psychology of 
Health and Illness - Quality of 
Life in Chronic Illness, “Our 
Club” Victoria Schizophrenic 
Support Society; Professor 
Gerry Ferguson, Euthanasia: 
Withholding Medical Treatment: 


Legal Implications; Sincerely 
Happy Association of Retired 
Persons; John Newcomb, 
Development in Costa Rica, 
Kiwanis Club of Greater Victoria 
Seniors; Dr. Wanda Rumson- 
Boyer, Conflict Management/ 
Resolution, Esquimalt Neigh¬ 
bourhood House; Dr. Robert 
Lawrence, A Tour of English 
Churches and Cathedrals, The 
Kensington; Dr. Kathleen 
Berthiaume, Northwest Coast/ 
Coastal B.C. Native Cultures, 
Parkwood Retirement; Dr. 

Claire Carlin, The Medallic 
History of Louis XIV, The 
Kensington; Dr. Robert Dalton, 
Popular Myths About Art and 
Artists, Cordova Bay Kiwanis; 
Dr. Robert Dalton, 
Multiculturalism Through Art 
Education, Femwood Seniors 
Autumn Glow Society; Dr. 
Orville Elliot, Careers in 
Anthropology: “Developmental” 
Anthropology, PACE Program, 
Belmont Senior Secondary 
School; Dr. Orville Elliot, 
Primates and Primate Study, 
Somerset House; Beverley 
Glover , Australia, Beech wood 
Village; Beverley Glover, 
Parkhopping-A Naturalist's 
Journey from Ontario to the 
Island, Centennial United 
Church Men’s Club; Dr. Patricia 
Roy, British Columbia in 1939, 
Beckley Farm Lodge; Dr. 
Michael Prince, Current 
Political Issues, Sincerely Happy 
Association of Retired Persons; 
Dr. John Barclay, Refuelling 
Infrastructure, Kiwanis Club of 
Greater Victoria Seniors^ 



Rhododendrons are now in full bloom. 

What's Blooming at UVic? 


The UVic finnerty Gardens is 
quickly reaching its peak 
bloom period, three weeks 
earlier than normal. 

This is a great time to see 
the Gardens’ rhododendrons 
in all their splendor. Look for 
these ones: R. augustinii 
(radiating deep violet blue); R. 
davidsonianum ‘Ruth Lyons’ 
(clear deep pink); R. luteum 
(fragrant yellow tubular 
flowers); ‘Buchanan Simpson’ 
(a Vancouver Island hybrid); 
‘Etta Burrows’ (blood red 
flowers, fir green leaves); 
‘Curlew’ (bright yellow 
flowers, shamrock green 
leaves); ‘Loderi’ (several 
hybrids with huge, fragrant, 
pink blooms). 

Shrubs in colour include 
Fothergilla major (white, 
bush-like flowers) and 


Rhodotypos scadens (single, 
white, raspberry-like flowers). 

Trees include Comus 
florida ‘Rubra’ (pink dog¬ 
wood), Cercis canadensis 
(Eastern Redbud), Magnolia 
‘Elizabeth’ (rare yellow 
flowering Magnolia). 

Perennials in bloom are 
Dicentra (Bleeding Heart in 
pink and white), and Primula 
denticulata (pink, lavendar 
and white ball-shaped clusters 
on single stems). 

Bulbs are Fritillaria 
meleagris (Checkered lily 
with nodding bell-shaped 
flowers in reddish-brown, 
purple and white). 
a (The Ring wishes to thank 
Steven Brown from Buildings 
and Grounds for his assist¬ 
ance in writing this regular 
column.) 
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Penalties for cheating inadequate? 


High salary rates don't apply to 
A & AP group, says PSA president 


The Editor: 

It seems that there is increasing public 
comment about high salaries at Universi¬ 
ties. A recent piece in the Times-Colonist 
(“University profs reap - again”, 8 April 
1994, p. 5) talks about “the trend toward 
$100,000 salaries for top professors and 
administrators”, and notes that 421 
individuals in 1992-93 were paid over that 
amount. 

The reference is specifically to TOP 
administrators, which, for the most part, 
would mean faculty who have been 
selected to fill administrative positions 
within the academic chain (presidents, 
vice-presidents, deans and their various 
associates and assistants), although it may 
also include a few non-academic posts. At 
the University of Victoria, for the period 
1992-93, the average salary for faculty at 
UVic was approximately $70,200. 

As President of the University of Victoria 
Professional Staff Association (PSA), I 


would like to make it clear that “adminis¬ 
trators” in this context does NOT gener¬ 
ally refer to regular members of the 
administrative and professional staffs. At 
UVic, these employees are known as the 
Administrative and Academic Profes¬ 
sional (A&AP) group and form the bulk 
of the employees who are eligible to join 
the PSA. 

This group includes co-op education 
coordinators, counselors, admissions 
officers, accountants, computer program¬ 
mers, as well as directors, managers, and 
many others. In 1992-93, the average 
salary for continuing full-time A&AP’s 
was under $47,000 and the ceiling of the 
top pay grade was $92,635. Of the 
approximately 300 A&APs at UVic, six 
percent were classified in the highest one- 
third of the salary scales. Please don’t 
confuse the working stiffs with the “top 
administrators”. 

Kim McGowan, 

Computer and Systems Services 


The Editor: 

I realize that students are under pressure at 
this time of year, but do they have to 
cheat to meet their obligations? 

I have just read 44 term papers. One of 
them was so good, it deserved to be 
published. In fact, it already had been — 
in 1988 in the American Journal of 
Sociology. The student’s paper was a 
deliberate, willful word for word, line by 
line copy. And the student compounded 
her crime by ripping the article she had 
plagiarized out of the bound journal in the 
library. 

Even though the Calendar (p. 127) states 
that “suspension from the University” is 
possible in a case of this kind, both my 
Chair and the Director of the Arts and 
Science Advising Centre informed me that 
the most severe penalty I could impose, 
and not have contested, would be “F’ for 
the course. 


Is this an appropriate institutional 
response for this type of crime? Maybe I 
am not in sync with the times, but this 
penalty strikes me as inadequate. When 
the university adopts the percentage 
system of grading in September 1995, 
then I will be able to administer “0” for 
the course. This will have the effect of 
greatly reducing a student’s GPA, but in 
the meantime, the effect on GPA is 
negligible. 

Another professor recently mentioned to 
me that this is the time of year when 
professors meet each other — in the 
stacks, checking for suspected plagia¬ 
rism. 

Are we sending the right message to our 
students? 

R. Alan Hedley 
Professor 

Department of Sociology 


School counsellors raise 
concerns with UVic admin 


Cuts to nursing BSc opposed by 
Camosun College students 


The Editor: 

The students of the Camosun College 
Collaborative Nursing Program have sent 
over 2,300 letters to the Premier, relevant 
ministers, and members of the opposition. 
We want to tell the government how 
concerned and disappointed we are that 
funding has been reduced for the Bachelor 
of Science in Nursing at the University of 
Victoria. 

Everyone in the province is a consumer of 
health care. That is why we wish to 
inform you of this funding cut which will 
directly effect the health care system. The 
British Columbia government is saying 
that their health care goal is a quality 
community-based system. Only properly 
prepared individuals can ensure a system 
which delivers optimum quality of care, 


The Editor: 

RE: Lorna Barr (90-02498) 

Please note that your report in The Ring , 
April 15,1994, regarding the unfortunate 
death of Lorna Barr contained a small 
error. Ms. Barr was enrolled in a BA 
degree in Kinesiology and not in a BEd 


critically applied modem technologies, 
and promotes a new ethic of preven¬ 
tion. 

One out of every 123 Canadians is a 
nurse. As nursing students we see 
ourselves as an integral part of the 
nursing team, a powerful and construc¬ 
tive voice for health care reform. 
Having the option of continuing our 
education to the BA level will 
strengthen our ability to provide the 
nursing care needed for health care 
reforms. 

Sincerely, 

Dorothy Marsman 

On behalf of the Camosun College 

Nursing Students 


kinesiology 

(Secondary) degree as you reported. 

Thank you. 

Yours sincerely, 

Mr. Chris Moss 

Director, Academic Advising 

(Education) 


Lorna Barr was in 


TlielVlC® Sears eives 

Challenge ? 0 Campaign 

Sears Canada Inc. has pledged $25,000 to The UVic Challenge Campaign. The gift has 
been designated to the Library Enrichment Fund. 

“When you give to a university library it helps everyone on campus because the 
library is the place where everyone goes,” says Toronto-based Ross Rigney, Sears Vice- 
President, Public Relations and Government Affairs. “We like our corporate giving 
program to be national in scope. Instead of giving a few major gifts, we are spreading 
out the funds in our program—especially in those areas where we have a presence in the 
community.” 

“We’re thrilled that Sears Canada have pledged their Capital Campaign donation to 
the Library Enrichment Fund,” says University Librarian Mamie Swanson. “The money 
will be used to purchase either library materials or equipment to facilitate access to 
electronic resources, both of which are badly needed.” 


University admission requirements that limit course selection in high school, the loss of 
exceptional students to Eastern universities and the increasing possibility of disappear¬ 
ing into “voice mail Hell”—these are just some of the concerns voiced to UVic adminis¬ 
trators during “Students in Transition,” the University’s annual conference for Vancou¬ 
ver Island high school counsellors held April 8 in the Senate Chamber. 

About 25 participants spent the morning asking long lists of questions to representa¬ 
tives from Admission Services, Housing, Arts and Science Advising and Co-Op Educa¬ 
tion. Several counsellors were concerned that their students were offered acceptance, 
and even scholarships, to Eastern universities while UVic wasn’t able to confirm early 
acceptance until May. 

Administrative Registrar Cled Thomas said UVic doesn’t receive students’ interim 
grades from the Ministry of Education until early May and bases its acceptance on those 
marks. He admitted other universities are more competitive and sometimes recruit 
students based on earlier grades. 

In welcoming the counsellors, Vice President Academic and Provost Sam Scully 
admitted that he was concerned that admission standards are driving student course 
choices. 

“They [the students] should be making the right choices for the right reasons,” he 
said, “not the wrong choices for the wrong reasons.” Later, Dr. David Leeming, Chair of 
the Senate Committee on Admissions, Re-Registration and Transfer, told the counsellors 
that UVic is considering admission policy amendments to encourage high school 
students to explore a wide range of courses and activities without fear that it will 
jeopardize their admission chances at UVic. 

Many counsellors expressed everything from disdain to outright hatred for Admis¬ 
sion Services’ voice-mail system. Thomas sympathized with their frustration and said 
the system was in the process of being changed to serve callers better. 

Some counsellors expressed concern that students transferring to UVic from a 
college are required to have a higher average than those UVic students who simply 
advance from second to third year. Thomas said the University has discussed raising the 
GPA requirement for students continuing at UVic but that this had not been imple¬ 
mented. Senate had, however, approved setting a limit on the number of failing grades a 
student could accumulate. 

Another counsellor asked if students had the choice of registering for a “quiet” 
residence at UVic. He was told that students can request a quiet floor in an academic 
hall as opposed to a social hall. When asked about the demand for the new student 
residences being built for use at the Commonwealth Games, the counsellors were told 
demand for the new residences was high and that students must be 20 years old by Dec. 
1 to qualify for accommodation there. 

The day-long session offered the counsellors a voice mail-free opportunity to have 
questions answered promptly and provide UVic administration with valuable insight 
into the issues facing students before they show up on campus. All the counsellors said 
visits to high schools by UVic liaison officers were invaluable and, if possible, should 
be done in the fall when students and their parents were still focused on education for 
the coming year and beyond. 


RlNQBRS 


Dr. Marcia Hills (Nursing) received a 1994 Award 
of Excellence in Nursing Education from the Reg¬ 
istered Nurses Association of British Columbia 
(RNABC) at the association’s annual general 
meeting in Vancouver April 7. Her name will be 
placed on a framed scroll to be permanently 
displayed in the RNABC building. 


Dr. Sheila Rabillard’s (English) essay, titled “Ab¬ 
sorption, Elimination and the Hybrid: Some Im¬ 
pure Questions of Gender and Culture in the 
Trickster Drama of Tomson Highway" has been 
selected by the Association for Canadian Theatre 
Research as the outstanding scholarly article writ¬ 
ten in English in 1993. 
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- Calendar - 

All events are free unless otherwise indicated. Submission deadline for the next issue is May 16. 

Athletics Exhibitions Films Lectures Music Recreation 


Theatre Workshops & Conferences Other 


Continuing 

E A Student Collects. Works from 
Paul Crawford’s Collection. Until 
May 9th. McPherson Library 
Gallery. Info 721-8299. 

E Recent Acquisitions from the 
University Collection. Until May 
8th. Maltwood Art Museum and 
Gallery. Info 721-8299. 

O 12:30 p.m. Muslim Prayers. Every 
Friday. Interfaith Chapel. Info 
721-8338. 

O 5:00 p.m. By Bread Alone? 
Discussion group exploring 
radical Christian perspectives. 
Supper provided. Every 
Monday. Interfaith Chapel. Info 
Henri Lock 721-8338. 

Friday, April 29 

F 7:00 & 9:20 p.m. Mrs. Doubtfire 
(USA, 1993) Chris Columbus. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Saturday, April 30 

F 7:00 & 9:20 p.m. Mrs. Doubtfire 
(USA, 1993) Chris Columbus. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Sunday, May 1 

O 10:00 a.m. UVic Plant Sale. 

Sponsored by University Garden 
Friends. MCKI Gym. Info 721- 
7636. 

M 2:30 p.m. Victoria Symphony 
Classics. Works by Stamitz, 
Mozart and Haydn. $18-$19 at 
U. Ctr., Royal & McPherson Box 
Offices. U. Ctr. Auditorium. Info 
385-6515. 

F 7:15 & 9:10 p.m. Orlando (GB/ 
Neth/Fr/ltl, 1992) Sally Potter. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Monday, May 2 

L 11:00 a.m. Praise, Scorn and 
Sorrow: Western Icelandic 
Literature 1877-1900. Vidar 
Hreinsson, U. of Manitoba. Beck 
Lecture. CLER B215. Info 721- 
6271. 

M 2:30 p.m. Victoria Symphony 
Classics. Works by Stamitz, 
Mozart and Haydn. $18-$19 at 
U. Ctr., Royal & McPherson Box 
Offices. U. Ctr. Auditorium. Info 
385-6515. 

F 7:15 & 9:00 p.m. Wittgenstein 
(UK, 1993) Derek Jarman. $4-$6 
at door. SUB Theatre. Info 721- 
8365. 

Tuesday, May 3 

L 11:00 a.m. Pegasus in the Cow 


Shed, or Heifer Rump Poetics: 
Stephan G. Stephansson, K.N. 
and Guttormur J. Guttormsson. 
Vidar Hreinsson, U. of Manitoba. 
Beck Lecture. CLER B215. Info 
721-6271. 

F 7:15 & 9:10 p.m. I Love A Man in 
Uniform (Canada, 1993) David 
Wellington. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

O 7:30 p.m. Greater Victoria Music 
Festival. $4-$5 at U. Ctr. Box 
Office. U. Ctr. Auditorium. Info 
721-8480. 

Wednesday, May 4 

F 7:10 & 9:20 p.m. Ruby in Paradise 
(USA, 1993) Victor Nunez. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

L 8:00 p.m. The Philosophy of 
Integrity: “The Icelandic 
Academy,” Stephan G. 
Stephansson, Halldor Laxness 
and Bill Holm’s “Music of 
Failure.” Vidar Hreinsson, U. of 
Manitoba. Beck Lecture. CLER 
C305. Info 721-6271. 

Thursday, May 5 

F 7:10 & 9:20 p.m. Ruby in Paradise 
(USA, 1993) Victor Nunez. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

Friday, May 6 

L 3:30 p.m. DNA Polymerase 
Structure and Function: 
Implication of Mutations and 
Human Diseases. Dr. Thomas 
Kunkel, Nat. Institute of 
Environmental Health. CUNN 
146. Info 721-7117. 

F 7:10 & 9:30 p.m. Philadelphia 
(USA, 1993) Jonathan Demme. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

L 8:00 p.m. Dr. Birute Galdikas. 
Orangutan Expert. Sponsored 
by Royal B.C. Museum. $8.50- 
$10.50 at McPherson Box 
Office. U. Ctr. Auditorium. Info 
387-5745. 

Saturday, May 7 

W 8:30 a.m. Making Tomorrow. 17th 
Annual Conference for Parents 
and Teachers of Young 
Children. $26 each or $42 per 
couple. MACL Bldg. Info & 
registration 389-2274. 

F 7:10 & 9:30 p.m. Philadelphia 
(USA, 1993) Jonathan Demme. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Sunday, May 8 

O 2:00 p.m. St. Margaret’s School 


“Celebration of Family” Benefit 
Concert. $8-$12 at McPherson 
& U. Ctr. Box Offices. U. Ctr. 
Auditorium. Info 721-8480. 

F 6:55 & 9:45 p.m. Indochine 

(France, 1992) Regis Wargnier. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Monday, May 9 

F 7:10 & 9:00 p.m. Caravaggio (UK, 
1986) Derek Jarman. $4-$6 at 
door. SUB Theatre. Info 721- 
8365. 

O 8:00 p.m. Greater Victoria Music 
Festival Highlights Concert. $9- 
$10 at McPherson & U. Ctr. Box 
Offices. U. Ctr. Auditorium. Info 
721-8480. 

Tuesday, May 10 

F 7:15 & 9:00 p.m. Hiroshima, Mon 
Amour (Fr/Jpn, 1959) Alain 
Resnais. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Wednesday, May 11 

F 7:00 & 9:20 p.m. House of Angels 
(Sweden, 1992) Colin Nutley. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Thursday, May 12 

E 10:00 a.m. Works from the 

University Collection. Until May 
20th. Maltwood Art Museum and 
Gallery. Info 721-8299. 

F 7:00 & 9:20 p.m. House of Angels 
(Sweden, 1992) Colin Nutley. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Friday, May 13 

F 7:00 & 9:30 p.m. The Remains of 
the Day (USA, 1993) James 
Ivory. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Saturday, May 14 

F 7:00 & 9:30 p.m. The Remains of 
the Day (USA, 1993) James 
Ivory. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

O 8:00 p.m. Kidco Dance Troupe. 
$9.50-$11.50 at McPherson & 

U. Ctr. Box Offices. U. Ctr. 
Auditorium. Info 721-8480. 

Sunday, May 15 

O 2:00 p.m. Kidco Dance Troupe. 
$9.50-$11.50 at McPherson & 

U. Ctr. Box Offices. U. Ctr. 
Auditorium. Info 721-8480. 

F 7:00 & 9:30 p.m. Heaven and 
Earth (USA, 1993) Oliver Stone. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 


Operation Trackshoes needs volunteers 


Volunteer counsellors are needed 
for this year’s Operation 
Trackshoes, to be held at UVic 
June 10 to 12. 

Operation Trackshoes is a 
provincial sports festival for 
people with mental disabilities. It 
includes a full length competitive 
track and field meet, a package 
of events for wheel chair users 
and a number of fun and recrea¬ 
tional events. Activities are for 
people of all levels of ability 
between the ages of 6 and 80. 


Volunteer counsellors with no 
prior experience who have a 
desire and strong commitment to 
be part of Operation Trackshoes 
are welcome, along with people 
with specialized skills in areas 
such as personal care, behaviour 
management, nursing and 
alternate communication sys¬ 
tems. 

Upon arrival, competitors and 
counsellors at Operation 
Trackshoes are assigned to each 
other and remain under the full¬ 


time jurisdiction of Operation 
Trackshoes until they leave. 

Since the number of competitors 
that can be accepted is governed 
by the number of counsellors 
who volunteer, Operation 
Trackshoes needs applications 
from volunteers as early as 
possible. Orientation sessions for 
new counselors begin on May 
12. For further information or to 
receive a volunteer application 
form, please phone 721-2233. 


Monday, May 16 

F 7:15 & 9:15 p.m. Shame (Sweden, 
1968) Ingmar Bergman. $4-$6 at 
door. SUB Theatre. Info 721- 
8365. 

Tuesday, May 17 

O 6:00 p.m. UVic Alumni Assn. 
Annual General Meeting and 
Dinner. Meeting: 6 p.m. Dinner: 

7 p.m. $20 for dinner. Faculty 
Club. Info & tickets 721-7635. 

L 8:00 p.m. Indigenous Peoples, 
Museums, and Frameworks for 
Effective Change. Dr. 

Amareswar Galla, U. of 
Canberra, Australia. Part of 
“Curatorship: Indigenous 
Perspectives in Post-Colonial 
Societies” symposium. Begbie 
159. Info 721-8462. 

F 7:15 & 9:10 p.m. Trois Couleurs: 
Bleu (France, 1993) Krysztol 
Kieslowski. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

O 7:30 p.m. Glenlyon/Norfolk School 
Concert. $10-$12 at U. Ctr. Box 
Office. U. Ctr. Auditorium. Info 
721-8480. 

Wednesday, May 18 

F 7:15 & 9:15 p.m. Trois Couleurs: 
Bleu (France, 1993) Krysztol 
Kieslowski. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

O 7:30 p.m. Wendy Mitchell Dance. 
$4-$5 at door. U. Ctr. Audito¬ 
rium. Info 721-8480. 

Thursday, May 19 

M 1:30 p.m. UVic Retirees’ Assn. 
Annual General Meeting. Prof. 
Donovan Waters, Guest 
Speaker: Retirement: A 
Changing World and UVic. 
Begbie 159. Info 383-9874. 

F 7:15 & 9:15 p.m. Trois Couleurs: 
Bleu (France, 1993) Krysztol 
Kieslowski. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Friday, May 20 

F 7:15 & 9:10 p.m. The Snapper 
(UK, 1993) Stephen Frears. $4- 


$6 at door. SUB Theatre. Info 
721-8365. 

Saturday, May 21 

O 7:00 p.m. Kevin Prosch & Band. 

U. Ctr. Auditorium. Info Chap¬ 
lain’s Office 721-8338. 

F 7:15 & 9:10 p.m. The Snapper 
(UK, 1993) Stephen Frears. $4- 
$6 at door. SUB Theatre. Info 
721-8365. 

Sunday, May 22 

M 10:30 a.m. & 7:00 p.m. Kevin 
Prosch & Band. U. Ctr. Audito¬ 
rium. Info Chaplain’s Office. 
721-8338. 

F 7:15 & 9:10 p.m. The Maltese 
Falcon (USA, 1941) John 
Huston. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Monday, May 23 

F 7:10 & 9:20 p.m. The Conformist 
(Itl, W. Ger, Fr) Bernardo 
Bertolucci. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Tuesday, May 24 

F 7:15 & 9:15 p.m. The Nasty Girl 
(Germany, 1989) Michael 
Verhoeven. $4-$6 at door. SUB 
Theatre. Info 721-8365. 

Wednesday, May 25 

F 7:15 & 9:20 p.m. La fille de L’Air 
(France, 1992) Maroun Bagdadi. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Thursday, May 26 

O 9:30 & 2:00 p.m. Convocation. U. 
Ctr. Auditorium. Info 721-7445. 

F 7:15 & 9:20 p.m. La fille de L’Air 
(France, 1992) Maroun Bagdadi. 
$4-$6 at door. SUB Theatre. Info 
721-8365. 

Friday, May 27 

F 7:15 & 9:15 p.m. Six Degrees of 
Separation (USA, 1993) Fred 
Schepisi. $4-$6 at door. SUB 
Theatre. Info 721-8365. 


University of Victoria 
Finnerty Garden Friends 

PLANT 

SALE 

Sunday, May 1,1994 
10 a.m. -1 p.m. 

UVic McKinnon Gym 

Choose from a wide selection of shrubs, perennials, annuals, 
specialty plants, and nursery-propagated native plants. 

Many annuals available in the red, white, and blue 
colour scheme of the XV Commonwealth Carnes. 

Plan to come early! 
Please bring boxes 

VISA and MasterCard accepted 

















